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Article 1: Preamble, definitions and objectives: 
A) The “The remuneration policy for the Board’s members, its subordinate committees and 
executive management ” has been prepared pursuant to the provisions of Paragraph 1 of Article 
61 of the Corporate Governance Regulations, issued by the Board of the Capital Market 
Authority pursuant to Resolution No. (8-16-2017) dated 5/16/ 1438, corresponding to 2/13/2017. 

B) The following words and expressions have the meanings indicated before them, unless the 
context of the text requires otherwise: 

Policy:The remuneration policy for the Board’s members, its subordinate committees and 
executive management. 

Governance regulations: Corporate Governance Regulations that are issued by the Board of 
the Capital Market Authority. 

The company: Jarir Marketing Company. 

General Assembly:An assembly formed from the company's shareholders under the provisions 
of the Corporate Law, and the company's Articles of Association.  

"Board of directors" or "the board": Board of directors of Jarir Marketing Company. 
C) The policy aims to set standards for the remunerationof the Board’s members, its 
subordinate committees and executive management, in accordance with the requirements and 
objectives set forth in the Corporate Governance Regulations, especially achieving harmony 
with the company's strategy and its short and long-term goals, and urging those concerned with 
this policy to make the company succeed, develop its business, and be consistent with the size 
and degree of risksto the company. 

 

Article2: remuneration standards:  
Without prejudice to the statutory requirements, the company's Articles of Association,  and the 
requirements of the relevant governance regulations, the remunerationof the Board’s members , 
its subordinate committees and senior executivesare subject to the following standards: 

1. Their consistency with the company's strategic plans; long-term and short-term objectives; its 
activities;  the sector in which it operates; the skills required to manage it; and the size, nature 
and degree of risks in the company. 

2. Urging Board’s members,  its committees and executive management to ensure the 
company's success and long-term development, and linking the variable part of rewards with 
long term performance.  
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3. Remuneration  should be determined based on the level of the job, the tasks and 
responsibilities assigned to the incumbent; and the level of performance, in addition to the 
objectives set by the board to be achieved during the fiscal year. 

4. Taking into account the practices of other companies in determining remunerations  , while 
avoiding any unjustifiable increase of rewards and compensation arising out of that.   

5. Aiming at attracting, maintaining and motivating professional competencies, without passing 
acceptable limits. 

6. To be Prepared in coordination with the Remuneration and Nominations Committee in the 
company upon the new appointments. 

7. Suspension or refund of the remunerations if it turned out that it has been determined on the 
basis of inaccurate information provided by a board’s member  or executive management; in 
order to prevent the exploitation of the career status to obtain undue rewards. 

 

Article 3: The remunerationsof the Board’s members and its 
subordinate committees: 
a) The remunerations of the Board’s members and its subordinate committees shall consist of a 
certain amount and sessions attendance allowance  or expenses, not exceeding the provisions 
of the Corporate Law, its regulations and the company's Articles of Assossiation, as follows: 

- An annual remuneration of (300,000) three hundred thousand Riyals for each member of 
the board. 

- In addition to the remuneration to be paid to the board members,  an additional annual 
remuneration shall be paid to the Chairman of the board, which amounts to (250,000) 
Two hundred and fifty thousand riyals. 

- An annual remuneration of (40,000) forty thousand riyals for each member of the 
subordinate committees of the board. 

- Sessions attendance allowance  of (3000) three thousand riyals per session for each 
member either in the board or in one of its subordinate committees. 

- Other allowances and benefits such as travel expenses and others are added as per 
company policy.  

b) The annual report of the board of directors to the general assembly must include details of 
the policies related to remunerations and the mechanisms for determining them; the 
remunerations, expense allowances and other benefits that the members of the board received 
during the fiscal year; and the sums and financial and in-kind benefits paid to any of them for 
any work or executive Technical, administrative, or advisory positions (if any). It should also 
include a statement of the number of board sessions, and the number of sessions attended by 
each member from the date of the last meeting of the general assembly. 
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c) The rewards of independent board members must not be a percentage of the company’s 
profits, or be based directly or indirectly on the company's profitability. 

d) Board’s members may not vote on the item of the remunerationsof board’s members at the 
general assembly meeting. 

 

Article 4:remuneration of executive management:  
a) The company gives senior executives definitefinancial advantages based on the salary scale 
and its policy that is  adopted in this regard.Executive management remunerations include: 

- (basic salary) payable at the end of each month. 

- Medical insurance for them and their families. 

- Moving allowance. 

- Accommodation allowance. 

- Annual tickets for them and their families that are spent at the time of their annual leave. 

- Annual bonus determined according to their performance. 

- Long-term incentive reward. 

b) The company discloses the remunerations of the board’s members and its executive 
management in accordance with the statutory requirements specified in the Governance 
Regulations. 

 

Article 5: remuneration and Nomination Committee: 
In addition to its other tasks specified in its work rules and related organizational controls, the 
company's remuneration and nomination committee is responsible for recommending to the 
board of directors the remunerations of board’s members, its subordinate committees, and the 
company's senior executives in accordance with the policy. 

 

Article 6: Effectiveness and publication: 
The policy (and any subsequent amendments to it) shall be effective -after its consideration by 
the board of directors - from the date of its approval by the general assembly, and the company 
publishes it to the shareholders and the public through its website and in accordance with any 
legal requirements imposed by the regulatory authorities. 

 


